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Linda R. Bloomberg

11 Main St  (  Example City NSW  (  0400 000 000  (  linda@somedomain.com
CERTIFIED PRIMARY SCHOOL TEACHER (Grades K-6)

Dedicated elementary teacher eager to resume full-time teaching career (currently a substitute for the Sometown PSD). Offer a proven track record of commended performance teaching grades K-6, with a passion for education and an unwavering commitment to optimizing student and school success. 

Core Competencies

	— Creative Lesson Planning

— Curriculum Development

— Instructional Best Practices

— Classroom Management & Discipline
	— Standardised Testing / Scoring

— Learner Assessment

— Experiential Learning

— Special Needs Students / IEPs


Experience

SOMETOWN PUBLIC SCHOOL DISTRICT, Sometown

Substitute Teacher (K-12), 1/09 to Present

Primary Teacher (K-6), 8/04 to 6/07

Student Teacher (Intern), 1/04 to 5/04

Hired as a full-time teacher following student teaching practicum, instructing all academic subject areas to classrooms of up to 28 students. Left Sometown PSD (on excellent terms) at the end of the 2007 academic year to provide full-time care to cancer-stricken parent, and enthusiastically rehired as a substitute teacher for the current spring term. 

Key Contributions:
· Earned high marks for the quality and creativity of classroom teaching, lesson plans and instructional materials used in teaching diverse subjects (e.g., language arts, mathematics, science, social studies and history).

· Developed innovative approaches that were repeatedly held up as the model standard for meeting district goals in areas including technology integration across the curriculum, experiential learning, literacy and diversity.

· Taught general education students as well as individuals with learning challenges and special needs within a mainstreamed, inclusive classroom.

· Consistently commended for ability to redirect students exhibiting behavior problems by replacing disruptive, unproductive patterns with positive behaviors. As a result, selected to lead district-wide in-service on classroom management.

· Actively served on a variety of school committees and task forces focused on curriculum development, textbook review, fundraising and anti-bullying efforts.

· Established positive relationships with students, parents, fellow teachers and school administrators/staff.

· Quickly became a “first-to-call” resource in current substitute teaching role, typically working four days per week. Personally requested by many full-time teachers to take over their classrooms during absences.

Primary Caregiver, 6/07 to 12/08

Stepped away from the classroom to serve as a primary caregiver to parent diagnosed with stage IV cancer. Provided daily care, assisted with financial affairs and coordinated treatment with medical professionals and hospice team.   

Education & Credentials

EXAMPLE UNIVERSITY

BA in Education, 2004. DipEd
Adapted from:http://www.careerone.com.au/
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Common Interview Questions

1 What skills did you develop at university?
2 Tell us something about yourself.
3 Why should we hire you?

4 What did you most/ least enjoy about your time at university?

5 How will your degree help you in this position?

6 Why do you want this job?

7 What do you consider to be the key skills necessary for this position?

8 Why did you choose your degree subject?

9 What do you like doing in your spare time?

10 What can you bring to this position?

11 What are your strengths/weaknesses?

12 What is your biggest achievement?

13 What do you know about our company?

14 What do you think of our website?

15 W hat trends are likely to affect our industry over the next few years?

16 Describe your management style.

17 What sorts of things do you like to delegate?

18 What qualities do you look for in a manager?

19 How do you handle stress?

20 Tell me about your ability to work under pressure.

21 In what environment do you work best?

22 What motivates you in terms of work?

23 What interests you most/least in your current work?

24 Why are you considering leaving your current job?

25 Why did you leave your last job?
26 What are you looking for in a job?

27 What kind of decisions do you find difficult to make?
28 Tell us about a time when you demonstrated good customer service / leadership skills …

29 Tell us about a time when you have been innovative at work.

30 Tell us about a time you encountered a problem and how you resolved it.

31 Tell us about a time when you successfully managed a difficult situation at work.

32 How do you work in a team?
33 How would your colleagues describe you?

34 How would your manager describe your work?

35 Do you think you are overqualified for this position?

36 Where do you see yourself in five years’ time?

37 How do you hope to develop your career further?

38 Do you have any questions you would like to ask us?
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Suggested answers:

1 curriculum vitae
2 resume / résumé
3 The main purpose of a CV is to persuade a potential employer that you have the right skills, experience, education and personality for the job.
4 A successful CV is the product of careful thought and planning. It needs to stand out from potentially hundreds of competing applicants. In order to do this a CV must be planned and written specifically for the job you are applying for, clearly expressing how you meet the requirements for the job. A successful CV must be concise, honest and error-free.
5 There is no limit to the number of sections in a CV, although all CVs should cover professional experience, educational qualifications and skills. The only rule to remember is that the sections within your CV should all be strictly relevant to the position you are applying for.
6 There is no one correct way to structure your CV, although the two most common approaches are the conventional chronological CV and the skills- based CV.
Secondary school teacher: Job description  TH 2.5.  
A secondary school teacher teaches one or more national curriculum subjects to pupils aged 11-16, or up to 19 in schools with sixth forms.

Teachers plan lessons in line with national objectives to ensure that pupils learn. They also encourage, monitor and record the progress of their pupils.

Teachers support, observe and record the progress of their class. They also plan lessons in line with national objectives with the aim of ensuring a healthy culture of learning.

Teachers must also keep up to date with developments in their subject area, new resources, methods and national objectives. Teachers liaise and network with other professionals, parents and carers both informally and formally.

Typical work activities

Typical work activities include:

· preparing and delivering lessons to a range of classes including putting up displays in the classroom;

· marking work, giving appropriate feedback and maintaining records of pupils' progress and development;

· researching new topic areas, maintaining up-to-date subject knowledge and then devising and writing new curriculum materials;

· selecting and using a range of different learning resources and equipment, including podcasts and interactive whiteboards;

· preparing pupils for qualifications and external examinations;

· managing pupil behaviour in the classroom and on school premises, and applying appropriate and effective measures in cases of misbehaviour;

· participating in and organising extracurricular activities, such as outings, social activities and sporting events;

· participating in departmental meetings, parents' evenings and whole school training events;

· liaising with other professionals, such as learning mentors, careers advisers, educational psychologists and education welfare officers;

· undergoing regular observations and participating in regular in-service training (INSET) as part of continuing professional development (CPD).

Entry requirements

Unless your first degree (for example a BA in Education) gives you qualified teacher status (QTS) in England and Wales, or teaching qualification (TQ) in Scotland, you will need further training.

For details of all routes into teacher training, refer to the Training and Development Agency for Schools (TDA) and The Scottish Government - Education and Training .

Briefly, the options are:

· A full-time, part-time or modular Postgraduate Certificate in Secondary Education (PGCE) or Professional Graduate Diploma in Education (PGDE) in Scotland
· School-centred initial teacher training (SCITT) - schools devise their own training programme in partnership with their local education authority (LEA) and a higher education institution (HEI) however, this is not a guaranteed route to being awarded a PGCE. 

· The Registered teacher programme (RTP) - this is a two-year programme combining classroom work and the completion of a degree which confers QTS. Places are limited and the focus is on shortage subjects. This programme has not been available to new entrants in Wales since 2007.

· The Teach First scheme gives the opportunity to teach for two years and then either stay in teaching or move on to roles in the public sector or business.

· The Graduate teacher programme (GTP) - graduates are employed as unqualified teachers and paid a salary. This is a highly competitive scheme for those with considerable relevant in school experience.

· Candidates with a teaching qualification from an EU country can apply to the General Teaching Council for England (GTC) for accreditation.

Candidates will need to show evidence of the following:

· classroom experience (some providers will not accept PGCE primary applications without at least fifteen days in-class experience), as an observer or classroom assistant;

· many primary and secondary schools are also happy to accept volunteer work experience placements;

· experience with children, e.g. through sports, play schemes, summer camps, youth clubs, tutoring or mentoring;

· familiarity with the national curriculum for your subject;

· enthusiasm, motivation, commitment and strong communication skills.

Additionally, you will need to demonstrate satisfactory health (Fitness to Teach health questionnaire) and Criminal Records Bureau (CRB) checks. Trainee teachers must also pass national skills tests in numeracy, literacy and ICT before starting their induction year.

Salary and conditions
· Newly qualified teachers (NQTs) in England, Wales and Northern Ireland start on the main salary scale, which rises incrementally from £21,588 to £31,552 for England and Wales. London salaries can differ depending on location.

· In Scotland, salaries range from £19,997 to £34,200. In addition, there is a Distant Learning Allowance of £1,782 and Remote Schools Allowance of £1,074 or £2,010.

· Experienced teachers may become advanced skills teachers (in England and Wales), in which they share their highly developed skills with other teachers. In Scotland this is recognised as chartered teacher status. Teachers may move into key stage or year leaders, mentoring and management roles. Management roles in particular attract considerable salary increases.

· 39 weeks of the year are allocated for teaching and term-time hours may be long. Hours vary between schools and are usually from 8.30am until 3.30 or 4pm, but most teachers are in school before the school day starts and remain after school is finished. Marking and preparation are usually done at home. They often teach five periods a day.

· Parents' evenings, preparation for The Office for Standards in Education, Children's Services and Skills (Ofsted) inspections, breakfast and after-school clubs, and sport, drama and field trips may all take up extra hours.

· Teachers have 13 weeks per year away from the classroom, but many use this time to work on marking, planning and preparation.

· Secondary school teachers do not necessarily have a base classroom and may have to carry books and equipment from room to room between lessons. The physical condition of school buildings varies enormously, as does the availability and quality of resources.

· Trips with pupils or staff development opportunities may occasionally involve staying away from home and/or overseas travel.
Adapted from: http://www.prospects.ac.uk/secondary_school_teacher_job_description.htm

